Your DuPont Benefit Resources

DuPont Savings

and Investment Plan

As of July 2003, participating employers in the DuPont Savings and
Investment Plan include:

e E.I. du Pont de Nemours and Company

® DuPont Dow Elastomers L.L.C.

¢ Optimum Quality Grains, L.L.C.

¢ DuPont Textiles & Interiors, Inc.

* DuPont Photonics Technologies, L.L.C.

* DuPont Protective Apparel Marketing Company

All references to “the Company” in this document pertain
to the specific company that employs you.
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DuPont Savings and Investment Plan

DETAILSOF THE PLAN

I ntroduction

The DuPont Savings and Investment Plan (SIP) is designed to help you save for your long-term
financial needs.

If you decideto join and save a percentage of your pay, DuPont will add to your savings with contribu-
tions of itsown. It'saway for you to save systematically. What’s more, it's a Plan with atradition since
1955 of helping DuPont employees.

Here are the highlights:

* Generally, you can save up to 100% of your pay on a before-tax basis or an after-tax basis, subject to
annual, legal limits on maximum allowable savings amounts.

» DuPont matches 50 cents of every dollar you save up to 6% of your monthly pay.

* Although savings over 6% of pay are not matched by DuPont, you can still enjoy the tax advantages
and the investment opportunities available.

* Your before-tax savings, the Company’s matching contributions and the earnings in your account accu-
mulate on atax-deferred basiswhile they arein the Plan. Taxes are deferred until you receive the money.

* You can direct contributions into any available investment option.
* You may borrow from your accounts.

» Administration and record-keeping services for the Plan are provided by Merrill, Lynch, Pierce, Fenner
and Smith. You can contact Merrill Lynch’s DuPont Participant Service Representatives at 1-877-337-
5267. Notethat all callswill be recorded for your protection. In addition, significant information about
your SIP account, including the ability to process certain transactions viathe web, is available at
Merrill Lynch’'s Benefits OnLine™ website (http://www.benefits.ml.com).

The SIP Statement of Account report that you receive from Merrill Lynch each quarter shows your SIP
account balance plus other information about the status of your account.

Thisbooklet constitutes part of a prospectus covering securities that have been registered under the
Securities Act of 1933.

Details arein the following pages.

When You AreEligible

You're eligible to enroll in the Plan as of thefirst day of the calendar month following your date of hire.

How to Enroll
Onceyou'reeligible, you may enroll in the Plan at any time.
Early in the month following your date of hire, Merrill Lynch will mail enrollment information directly

to your home. Enrollment is over the phone with no form to complete. To enroll or ask questions, you
can contact Merrill Lynch at 1-877-337-5267.




How Much You Can Save

Generally, you can save up to 100% (in whole percentages) of your monthly pay, on a before-tax or after-
tax basis, within certain limits as explained below. The percentage you elect will be applied to your total
eligible pay, but contributions will be withheld only to the extent money isleft after other deductions,
such astaxes, contributions to BeneF ex and other employer plans, |oan repayments and union dues.

Monthly pay (figured at the beginning of each month) isbased on your normal annual earnings: that is, your
regular rate of pay including regularly scheduled overtime, but without considering occasiona or temporary
variations from normal working hours, awards under VC, GV C or other incentive or special compensation
plans, paymentsfor relocation, or allowancesin connection with termination of employment.

Contributions by highly compensated employees are limited to lower amounts designed to satisfy
IRS limits. You can find out the limit effective each month by checking the HR webpage at
http://www1.lvs.dupont.com/hr or by calling Merrill Lynch. The IRS limits your before-tax savings
to $12,000 for 2003. The limit has been adjusted each year for inflation. At the beginning of each
year, the adjusted limit for that year is published in PlainTalk.

In addition, the IRS limits the after-tax, before-tax and total amounts that certain higher-paid employees
may contribute to the SIP; see section “Fairness Test and Savings Limits” in the “Administrative
Information” section for further explanation.

Because of these legal limits, there may be instancesin any given processing month whereby the full
expected employee contribution cannot be taken and deposited in either the employee’s Before-Tax

or After-Tax account. For those instances, the Plan will deposit employee contribution dollarsinto the
designated account up to the legal limit. Any monthly residual contribution dollars not deposited will
be subject to two return “ Reduction” options based on an employee indicator.

Thetwo return “Reduction” options are:

1. Convert to other Account—the record keeper will attempt to accept and deposit the residual
employee contribution dollars to the aternate account (i.e., assume you the employee are requesting
an employee contribution to be made to the Before-Tax Account). The full deduction cannot be taken
to this account because the annual Before-Tax Account maximum contribution legal limit has been
reached. The record keeper will attempt to accept and deposit those employee contribution dollars not
taken in the After-Tax Account provided no other legal or Plan limits have been exceeded. If this con-
dition cannot be met, the residual contribution dollars are returned to you the employee in your next
available paycheck.

2. Return by check—the record keeper will return those residual contribution dollars not deposited
directly back to your next available employee paycheck.

The Employeeindicator is set at enrollment by the employee or can be changed by the employee at
any time after enrollment by calling Merrill Lynch or can be changed on the Merrill Lynch Benefits
OnLine™ website.
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Catch-up Contributions

Under the Economic Growth and Tax Relief Reconciliation Act of 2001 (EGTRRA), participants

50 years or older can now defer additional pre-tax dollarsinto their 401(k) accounts. These additional
amounts are called catch-up contributions. The government introduced catch-up contributions as away
for eligible participants to increase their retirement savings beyond IRS and Plan limits.

Who is eligible to make catch-up contributions?

You are eligible to make catch-up contributionsif:

* You are age 50 or older (or are projected to reach age 50 by the end of the calendar year), and
* You reach either:

— The calendar year legal limit or the Plan limit (for highly compensated employees) on the amount
you contribute to your Before-Tax Account

— The calendar year legal limit on the amount you and DuPont contribute in total to your SIP account
(currently the limit is $40,000)
How will catch-up contributions be treated within the Plan?
» Catch-up contributions are not eligible for Company matching contributions under the Plan.
» Catch-up contributionswill follow the investment direction you have chosen for your Before-Tax Account.
* Catch-up contributions are eligible for loans and hardship withdrawals, as are other Before-Tax
contributions you make to the Plan.

How do | make a catch-up contribution?

You can make a catch-up contribution by simply increasing your overall before-tax savingsrate. To
be eligible to make a catch-up contribution, you must also contribute up to the maximum IRS pre-tax
savings limit for that calendar year or, if you’ re highly compensated, up to the Plan limit for the Plan
Year for highly compensated employees.

Before-Tax and Regular Savings

You may make your savings as either Before-Tax Savings or After-Tax Savings, or split your savings
between the two. After-Tax Savings are held in your Regular Account.

In both the Before-Tax Account and the Regular Account, investment earnings on your savings grow
tax-free until you withdraw the money from the Plan. However, there are major differences between
saving in one account versus the other, regarding:

* the way your savings are taxed both when they’ re deposited and when they’ re withdrawn, and
* your access to the money in your accounts while you’ re still employed.

It'simportant to take these differencesinto consideration when you’ re deciding whether to save on a
before-tax or after-tax basis.

In general*, you can save a combined total of 100% of your monthly pay in both accounts.

*Subject to legally required testing limitations and the $40,000 annual cap.




IMPORTANT NOTE: Never sdlect ahigher savingsrate or combination of ratesthan you can
afford to have deducted from your paycheck.

The Before-Tax Account

The money you save in the Before-Tax Account is deducted from your paycheck before federal and
many state income taxes are figured. The amount you save in before-tax dollars reduces your taxable
income, So you owe less tax now.

The taxes you save are not canceled, they’ re just deferred. The tax on your before-tax savingsis due
when the money is distributed or withdrawn. Depending on when and how you receive the money, you
may be eligible for special tax treatment, or you may owe a 10% additional income tax on the amount
withdrawn (see section “ Tax Treatment of Withdrawals and Distribution”).

An important point to keep in mind isthat, in return for allowing you to defer paying taxes now, the
IRS limits your right to withdraw the money in your Before-Tax Account while you’ re still working,
as explained in section “Withdrawals.”

After-Tax Contributionsin the Regular Account

Money you save as After-Tax Contributionsin the Regular Account goesinto the Plan after federal
and state taxes have been deducted. Since taxes on this money have already been paid, you may
withdraw your savings from this account while you' re working.

Theway awithdrawal of after-tax contributions from your savingsin your Regular Account will be
taxed depends on whether the money was contributed to your account before or after January 1, 1987.
For more information, see “ Tax Treatment of Withdrawals and Distribution.”

A comparison of before-tax and after-tax savings

Here's an example showing how before-tax and after-tax savings might compare for someone saving
6% of pay:

Before-Tax Regular

Account Account

Pay $25,000 $25,000
Before-tax savings (6%) -1,500 —
Taxable pay $23,500 $25,000
Federal income tax* -1,095 -1,268
Subtotal $22,405 $23,732
After-tax savings (6%) — -1,500
Spendabl e pay $22,405 $22,232

*Estimated based on 2003 federal income tax rates, married, two exemptions. Social Security, state and local taxes are not included here.
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What DuPont Contributes

For every dollar that you contribute each month—up to 6% of your pay— DuPont will contribute
50 cents. Your savings over 6% of your pay are not matched by DuPont.

The money DuPont contributes to match your contributionsis deposited as matching contributionsin the
Regular Account regardless of where your savings are deposited.

Here isan example of how your savings and the Company’s contributions can work together to increase
your savings opportunity in the Plan.

Let’'s assume that your monthly pay is $2,000 and that you elect to save 6% of your pay, or $120 amonth:

Your savings (6% of $2,000) $120
Company matching contributions

(50% of $120) +60
Your total monthly savings $180
INVESTMENTS

Your Investment Choices

The SIP has several investment options. They’ re described briefly below and in Appendix A attached
to this SPD:

DuPont Stock Fund helps you become a DuPont stockholder. The trustee of the DuPont Stock Fund
buys and sells shares of DuPont common stock on the open market.

Your DuPont Stock Fund is not a unitized fund but is expressed in terms of whole and fractional shares of
DuPont common stock. The value of your account in the DuPont Stock Fund is based on the composite
market price of the stock on the valuation date, times the number of shares, including any fractional share.

Dividends earned by sharesin thisfund are used to buy additional stock for you.You can vote the shares
you have in the DuPont Stock Fund just like any other DuPont stockholder. Except in atender offer, if
you don’t give voting instructions to the trustee, the Company will hire an independent party to vote
your shares (in the past, the Company has hired Wilmington Trust Company). In atender offer, however,
if you don'’t return the tender materials, you will be considered to have elected not to tender.

Your DuPont Stock Fund stock is held by the trustee whilein your account. You may elect, at any time,
to transfer the value of your shares to another investment option or to purchase DuPont stock with the
value of unitstransferred from another option. You may also elect to withdraw (if eligible) your shares
held in the Plan either in cash or in kind (subject to the vesting and/or penalty provisions of the Plan).
A withdrawal of stock may result in taxable incomein the year delivered.

When delivered, DuPont Stock Fund stock is registered in your name only. Whileit'sin the trust, the
stock will be registered in the name of the trustee (Merrill Lynch), but you will own it. Once delivered,
dividends on those shares are paid directly to you.




The Plan’'s DuPont Stock Fund is considered an Employee Stock Ownership Plan, commonly referred to
as an ESOP. Because the DuPont Stock Fund isan ESOP, you now have the flexibility to decide whether
you want your DuPont Stock dividends reinvested in your Plan account or paid out to you as cash. If you
elect to receive the dividend as cash, it is taxable to you, but there are no early withdrawal penalties. You
have the ability on an ongoing basis to make decisions about how your stock dividends will be handled
when dividends are declared and payable. If your wishisto have your DuPont Stock dividend paid to
you as cash for a calendar quarter, you must contact Merrill Lynch at 1-877-337-5267 or make your
election viathe web on the Benefits OnLine™ website. You may make or change your election during the
first two months of each quarter, effective for dividends payable for that quarter. Your election staysin
effect until you changeit. If you wish to have your dividend reinvested in the plan, no action is required
and your dividend will automatically be reinvested in DuPont Stock.

ConocoPhillips Stock Fund. This Fund was established to accommodate the merger and subsequent
sale of Conoco Inc. The trustee holds stock while in your account. You may elect, at any time, to transfer
the value of your sharesto another fund. No new shares can be added to the account. The trustee of the
ConocoPhillips Stock Fund only sells shares of ConocoPhillips stock on the open market. Dividends
earned by sharesin thisfund are invested according to your current investment direction for that account
and are not reinvested in ConocoPhillips stock.

Your ConocoPhillips Stock Fund is not aunitized fund but is expressed in terms of whole and fractional
shares of common stock. The value of your account in the ConocoPhillips Stock Fund is based on the
composite market price of the stock on the valuation date, times the number of shares, including any
fractional share.

You can vote the shares you have in the ConocoPhillips Stock Fund just like any other ConocoPhillips
stockholder. If you don’t give voting instructions to the Trustee, you will be considered to have made
an election not to vote your shares.

You may also elect to withdraw (if eligible) your shares held in the Plan either in cash or in kind.
A withdrawal of stock may result in taxable income in the year delivered.

When delivered, ConocoPhillips stock isregistered in your name only. Whileit'sin the trust, the stock
will beregistered in the name of the trustee (Merrill Lynch), but you will own it. Once delivered, divi-
dends on those shares are paid directly to you.

StableValue Fund seeksto provide a steady rate of return on your savings with a high degree of safety of
principal. Investments are made in contracts negotiated periodically with financial institutionsincluding
insurance companies and banks. A large portion of these contracts are backed by fixed income securities
providing further diversification and security. The investment contracts provide for the return of principal
infull, plusthe payment of interest at arate specified for aperiod of time. A portion of the Stable Value
Fund (current savings plus proceeds paid from maturing contracts less any loans, transfers and with-
drawals) isregularly invested throughout the year in new investment contracts at then-current interest
rates. This produces aweighted average, or blended, interest rate that varies daily depending on the flow
of moniesinto and out of the fund. It also smoothes the peak-and-valley effect of changing interest rates
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on the fund’sreturn. When interest rates fall, the Stable Value Fund's return will slowly decline; when
interest ratesrise, the return gradually increases. Over time, interest earned on the Stable Value Fund is
expected to exceed the earnings on savings accounts, certificates of deposit and money market funds.

For record-keeping purposes, money in the Stable Value Fund is recorded both in dollar amounts and
“units.” In simplified terms, the value of one unit equalsthe total value of the fund divided by the total
number of shares (or “units’) held by the personsinvesting in that fund.

The Stable Value Fund is valued as of each business day.

Mutual Fundsand Collective Investment Trust are funds, each having a different investment objec-
tive and risk versus potential gain profile. The investment objective for each of the fundsis summarized
in Appendix A. Participants will have no ownership interestsin any particular securitiesin these funds
and may not request an in-kind distribution of any such securities.

Each of the mutual and collective funds offered through SIP isvalued daily. If you like to keep close
track of your account, you can call Merrill Lynch to hear account value information daily or view your
account viathe web on the Benefits OnLine™ website.

Asset Allocation Funds. Investors who are uncomfortable making asset alocation decisions may find these
options attractive because the responsibility of making the allocation decision has been predetermined.

The key to using these portfoliosisto determine your level of tolerance for investment risk.

Once you have donethat, you simply choose the portfolio that best meets your needs. For record-
keeping purposes, money in the Asset Allocation Portfoliosis recorded both in dollar amounts and
“units.” In simplified terms, the value of one unit equal s the total value of the fund divided by the total
number of shares (or “units’) held by the personsinvesting in that fund. The Asset Allocation Portfolios
are valued as of each business day.

Plan Expenses

All sales and exchange fees normally associated with any of the mutual funds and collective trusts
offered through the Plan are waived for SIP participants. However, you do pay the feesfor all of the
investment options offered in the Plan, including investment management fees, commissions for buying
and selling DuPont and ConocoPhillips stock, dividend reinvestment fees and rebalancing fees for the
asset allocation funds.

Any rebates of record-keeping costs or other discounts associated with investment options offered in

the Plan will be used first to reduce the administrative expenses of the Plan. If additional amountsremain
after the administrative expenses have been paid, those amounts will be allocated equally among all
account holders with positive account balances.

SIP may also charge your account for certain administrative fees, such as processing a Qualified
Domestic Relations Order or loan.




| nvesting Your Account
You may direct investment of your Plan account, in multiples of 1%, among the investment options
described in the previous section.

You make separate elections for the Before-Tax and Regular Accounts. Your Regular Account includes
your own After-Tax Savings and Company Matching Contributions. You could put 100% of your sav-
ingsin oneinvestment option or distribute your savings among all options. For example, you could
choose to distribute your savingsin the following way:

Regular Before-Tax

Account Account
Stable Value Fund 30 10
DuPont Stock Fund 30 40
Fidelity Magellan 40 5
Franklin Small Cap Growth 5
Basic Value 10
Capital 10
Equity Index Trust 10
Templeton Foreign | 10

100% 100%

Note: The example aboveisfor illustration only and is not intended as a suggested investment direction.

Alternatively, you may elect to invest your contributions in one or more of the four asset allocation
choices described in Appendix A.

I mportant Note about | nvestment Directions. Decisionsabout whereto invest your SIP assets
areextremely important. Before deciding to invest, you should read carefully about each option.
Additional information about any of the mutual funds, collectivetrust, stable valuefund and
the asset allocation choices may be obtained from the prospectusor brochurefor each fund
(availablefrom Merrill Lynch at 1-877-337-5267) or the Benefits OnLine™ website. Additional
information about the DuPont Stock Fund may be obtained by reading the DuPont Annual
Report (copiesareavailable by calling 1-302-774-1000).

How Your Account Can Grow
While no one can predict future investment returns, hereis an example of how much your savings might
be worth in the years ahead under one set of assumptions.

Let’s assume you earn $20,000, and that you el ect to contribute 6% of your pay each year, or $1,200,
and do not make any withdrawals. DuPont matches 50% of the first 6% you save, or $600, each year.

WEe' |l also assume that through your investment elections your account grows at the rate of 8%
compounded annually. The following table shows what your annual savings of $1,800 ($1,200 +
$600 = $1,800) could be worth in the future.
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Asyou can see in the example that follows, your own savings of $12,000 over 10 years could grow
to $26,000 with the Company’s contributions and interest. And, after 20 years, your own savings of
$24,000 could grow to $82,000— $58,000 more than you personally saved.

Of coursg, thisisjust an example using certain assumptions. The figuresin the example have been
rounded to whole dollar amounts. Also, remember that this example does not include deductions for taxes
you would owe when you receive distribution of the value of your account. If investment results averaged
less than the assumed 8% compounded growth rate, the total account value would be |ess than shown
here. While investment growth isthe objective of each fund, the value of your assetsin any investment
option may increase or decrease depending on market conditions.

Year s of Participation

10Years 20Years
Your contributions $12,000 $24,000
Company contributions +6,000 +12,000
Total amount invested $18,000 $36,000
8% compounded annual investment growth +8,000 +46,000
Total account value $26,000 $82,000

Note: Keepin mind that your pay will probably increase during your DuPont career, athough this example does not include any increases.

Changing Your Investment Choicesand Savings Rate

DuPont recognizes that your financial and personal situations may change. SIP has built-in flexibility
that allows you to change the way it can work for you in the future.

At any time, you may change how you want your future savingsinvested. Thisis called an investment
direction change. However, this change will be effective for new contributionsin the month following
the month in which you request the change.

You may also change the rate of your savings at any time, within the limits of the Plan; or you may stop
saving temporarily without dropping out of the Plan. When you suspend your savings, the Company also
suspends its contributions. However, the money already in your account continuesto work for you.

Savings rate changes will also become effective in the month following the month in which you
reguest them.

If you do decide to stop saving, it must be for at least one month.




TransfersAmong Fundsin Your Regular or Before-Tax Account

You may sell assetsin one fund and simultaneously purchase assets in another. This reinvestment of
your current assetsiscaled afund transfer.

You may make fund transfers on any business day* However, you may not buy and sell the same asset
on the same business day. Transfersinvolving the sale of DuPont stock will take three business daysto
complete. Transfersinvolving the purchase of DuPont stock will take two business days to complete.

You may specify either a percentage (1% increments) or a number of shares/unitsto be sold or bought
for the assetsinvolved in the transfer.

Keep in mind that some funds reserve theright to limit the number or timing of tradesfor what they
consider excessive trading.

Section 404(c) of ERISA

The SIPisintended to comply with section 404(c) of the Employee Retirement Income Security Act

of 1974 (“ERISA”). This means that the Plan permits participantsto direct the investment of their SIP
accounts, and, as long as the Plan satisfies the requirements of section 404(c), the partiesthat otherwise
would be responsible for investment decisions are protected from liability if any losses occur as aresult
of participants directions. To comply with section 404(c), the Plan must permit you to choose from
among a broad range of investment options and must provide certain information about the Plan and
the investment options.

In addition to the information in this booklet, you may request the following information:

» adescription of the annual operating expenses of any of the investment options that reduce the rate
of return;

* copies of any prospectuses, financia statements, and any other materials provided to the Plan in
connection with the investment options;

* alist of theidentity and value of assetsin the portfolio of each investment option that is not a mutual
fund, including, for any fixed rate insurance contracts issued by abank or insurance company, the name
of theinsurer and the term and rate of the contract;

« information on the value of shares or unitsin each investment option, the past and present performance
of the option, and the value of shares held in your account.

DuPont is the named fiduciary responsible for making sure thisinformation is provided. To request any
of thisinformation, call Merrill Lynch at 1-877-337-5267.

*A business day ends at 3 p.m. (Eastern Time). If trouble with the telephone lines prevents your call from going through to Merrill Lynch, your transaction
will be completed, at whatever prices are current, as soon as practical after your call isreceived by Merrill Lynch.

If Merrill Lynch is unable to complete the execution of atrade due to circumstances beyond its control, such as when the Stock Exchange suspends trading,
transactions will be completed as soon as practical after trading resumes. These transactions will be combined with the day’s executed trades to calculate the
average pricefor the day.

If Merrill Lynch isunable to send trading instructions to the Stock Exchange through some fault of its own, transactions will be completed as soon as
practical after Merrill Lynch isagain ableto send trading instructions. These transactions will be valued at the average of the high and low on the NY SE
and transactions will be combined with the day’s executed trades to cal cul ate the average price for the day.
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You will have the right to exercise any voting or tender decisions with respect to mutual fund shares
and DuPont stock held in your account. If there is avoting decision with respect to any mutual fund,
you will receive a proxy from Merrill Lynch or directly from the mutual fund sponsor, along with
instructions on how to vote.

For DuPont or the ConocoPhillips stock funds, you will receive aproxy card from Merrill Lynch and
you will be asked to return your proxy directly to Merrill Lynch. No one at DuPont will be able to find
out how you vote your shares. DuPont isthe fiduciary responsible for ensuring that these confidentiality
procedures are followed. Except for atender offer, if you do not return aproxy exercising your DuPont
shares, DuPont will hire Wilmington Trust (or another independent fiduciary) to decide how to vote your
DuPont shares. Wilmington Trust (or the other independent fiduciary) will be the fiduciary responsible
for making voting decisions for shares of DuPont stock for which participant voting instructions are not
exercised. Any shares of Conoco stock not voted will be considered as if the participant has made an
election not to vote. For atender offer, you are thefiduciary for your shares and if you do not return a
tender election, your nonresponse will be considered an election of the default option.

L OANS

SIP loans provide an alternative to loans from other sources or withdrawals from the Plan. Like any loan,
a SIPloan must be repaid with interest within a specified time. But your loan repayment and the interest
go into your account.

Whoiséeligible

If you are an employee, you may borrow from your SIP accountsif you have a borrowable account
balance of $1,000 or more.

Your borrowable account balance is one-half of the amount (up to $50,000) that you would be eligible
to receiveif you terminated your Plan participation.

For howlong

Theterm of a SIPloan may range from one to five yearsfor any reason, and up to 10 yearsif it'sto buy
or build your primary residence. (Check with aMerrill Lynch Participant Service Representativein
advance for specific requirements.)

How much you may borrow

You may borrow from $1,000 to amaximum of $50,000, depending on your borrowable account balance,
your highest outstanding SIP loan bal ance during the previous 12 months and the size of your account.

Merrill Lynch can tell you how much you can borrow from your accounts and what the monthly pay-
ments would be for various amounts and durations.

How many loans you may have

At any time, you may have no more than five loans outstanding, each with its own repayment term.
However, the total amount you borrow cannot exceed the limits discussed above.




I nterest and repayment

Theinterest rate charged for new SIP loansis determined each month, based on the rate being charged

by five selected banks across the nation for secured personal loans. The loan rate will be the average of
these banks' rates. Theinterest rate you are charged at the time you initiate your loan remainsin effect

for the length of your loan; it doesn't fluctuate during the term of the loan. At the beginning of each month,
Merrill Lynch will be ableto tell you the current interest rate being charged for |oans made that month.

Generaly, loans are paid off through monthly payroll deductions or, if you terminate employment,
through automatic deductions from your pensions check or bank account. Monthly payments depend on
the size and length of the loan and interest rate charged.

You may repay your total outstanding loan balance, in full, in advance, at any time with no penalty.
Partial payments, other than normal monthly payments, are not permitted.

How the loan feature works

When you take out aloan, the amount you borrow is transferred from either or both of your Accountsto
the Loan Fund. As principal and interest are repaid, those amounts are transferred back to your accounts.
Loans are not taxableto you, if repaid on schedule.

How to borrow from your SIP accounts
Here's how to borrow:

* Verify how much you can borrow. A Merrill Lynch Participant Service Representative (or the Voice
Response System or the Benefits OnLine™ website) can tell you how much money you have available
to borrow and can help you “model” different loansto determine what will work best for you.

» Request aloan from a Participant Service Representative or via BenefitsOnLine™. Indicate how
much you want to borrow and for how long. You will also need to specify the order in which your SIP
investments should be sold to fund your loan (called afund liquidation sequence).

» Wait for your check/Iloan documents. The check for your loan proceeds will be mailed to you by
Merrill Lynch within four business days. Attached to the check will be information about your monthly
payments, total finance charges and other information required by truth-in-lending laws. You must sign
the back of your loan check—do not just mark it “ For Deposit Only” —or you will be considered to
have taken awithdrawal from your account, rather than aloan, with all the tax and/or penalty conse-
gquencesinvolved in awithdrawal (see section “Tax Treatment of Withdrawals and Distribution”).
Should your loan request be turned down by the Plan Administrator for any reason, you' Il receive a
written explanation.

Repaying your loan

Merrill Lynch will notify DuPont to begin taking deductions from your paycheck to repay your loan,
and will also notify DuPont when your loan payments are scheduled to stop. You may repay the entire
outstanding balance of your loan at any time without penalty. (Your loan payoff amount can be obtained
by calling Merrill Lynch.) In addition, you may be eligible to have your loan reclassified as awith-
drawal, but remember that thiswill have tax consegquences.
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Failure or inability to repay

Failure to repay aloan (default) will result in the unpaid balance being deemed (reclassified as) a
withdrawal. A default or reclassification will occur if your loan payment has not been received within
45 days of your scheduled payment due date. L oans that are deemed withdrawal s are subject to the
same rules, limitations and tax consequences as other withdrawals from the Plan. Under certain
circumstances, failure to repay your SIP loan could result in a suspension of matching Company
contributions for at least six months.

WITHDRAWALS

Withdrawals generally

Generaly, you should know that:

* You are permitted to make only three withdrawal s, not counting hardship withdrawals, in acalendar year.
* You must choose the order in which your investment options are cashed to satisfy your withdrawal.

» Under the Internal Revenue Code, if you’ re younger than age 59%, withdrawal s from your Before-Tax
Account while you’ re still working at DuPont are allowed only for reasons of financial hardship, as
described below.

* Depending whether you are withdrawing matched or unmatched savings, you may incur a six-month
suspension of Company contributions. (Your first 6% of savings are called matched savings. Your
savings over 6% are called unmatched savings. DuPont’s match of up to 6% is called Company
contributions.)

* You may owe incometaxeson all or part of any withdrawal and, if you are less than age 5972, or do
not meet certain other conditions, a 10% additional income tax on the taxable portion may be owed.

* If you withdraw all of your vested account balances, you still have an obligation to repay an
outstanding loan. If awithdrawal reduces your account balance to zero, but aloanisbeing paid,
savings deductions may be stopped.

» Whole shares of DuPont stock that you request “in kind” will be delivered as a stock certificate while
the remainder of your account balances will be converted to cash and delivered by check.

* You may request adirect rollover of al or any part of your withdrawal (except a hardship withdrawal)
to another qualified plan that acceptsrolloversor to an IRA, subject to the terms and conditions on
rollover imposed by that plan or IRA.

If you' re thinking about withdrawing money from the Plan, you may want to consider borrowing from
your accountsinstead. For discussion of loans, see section “Loans.”




Withdrawals from Your Before-Tax Account

In return for allowing you to save on a before-tax basisin SIP, the Internal Revenue Code has imposed
some limitations on withdrawals from your Before-Tax Account. While you’ re working, access to your
savingsin the Before-Tax Account before age 59% is limited to withdrawals for financial hardship.
Certain Plan-imposed penalties may also apply; see “ Suspensions and Forfeitures’ for more detail.
There are two types of withdrawals from your Before-Tax Account:

» Age 59% withdrawals
You may withdraw money from your Before-Tax Account any time after you reach age 59%, even if
you are still working for DuPont.

 Hardship withdrawals
A hardship is defined by the Internal Revenue Service as an immediate and heavy financial need. If
you meet the requirements for a hardship, you may make awithdrawal. In a hardship withdrawal, you
cannot withdraw any investment earnings that have accrued on your before-tax contributions after
December 31, 1988. Earnings that accrued on your before-tax contributions before January 1, 1989,
will continue to be available for hardship withdrawals.

You must establish the existence of animmediate and heavy financia need in one or two ways. You may
demonstrate by facts and circumstances the existence of an immediate and heavy financial need created by
an emergency or extraordinary circumstance or show that need results from one of the following deemed
hardship conditions.

» the purchase of your primary residence,

* tuition and other allowable expensesfor the next year of post-high school education for you or a
participant, participant spouse, children or dependent,

* to pay unreimbursed medical expensesfor you or your IRS dependents, or
* to prevent eviction from your primary residence or foreclosure on the mortgage of your primary residence.
The amount withdrawn can’t be more than you need to meet the hardship, and you must demonstrate

that the funds sought are not available from other sources and/or agree to a six-month suspension from
the Plan and other consequences required by the Internal Revenue Service.

Thisisonly asummary of the rules governing hardship withdrawals. If you are considering a hardship with-
drawal, you should contact aMerrill Lynch Participant Service Representative as soon as your need isidenti-
fied to be sure you understand al the rules and to allow sufficient time for processing of your application.

Withdrawalsfrom Your Regular Account

You may request awithdrawal from your SIP Account by calling aMerrill Lynch Participant Service
Representative.

You may request awithdrawal of your unmatched after-tax contributions account at any time.

If al your unmatched after-tax contributions have been withdrawn, you may withdraw your own
matched after-tax contributions, nonforfeitable Company contributions and earnings, but see the
section titled “ Suspensions and Forfeitures’ for conseguences.
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Keep in mind that some or al of awithdrawal may be taxed. For details, see “ Tax Treatment of
Withdrawals and Distribution”

You may make awithdrawal during a Plan penalty suspension period. Depending on the type of money
withdrawn, anew Plan penalty may beimposed as aresult of the new withdrawal.

Suspensionsand Forfeitures

Certain types of withdrawals result in a six-month suspension of Company contributions to your account.
You may withdraw from your account with no suspension of Company contributions:

» matched after-tax savingsthat have been in your Regular Account for more than two years,

« al unmatched after-tax savingsin your Regular Account,

» these same savings in your Before-Tax Account after you reach age 59%,

» vested Company contributions that have been in your Regular Account for more than two years, and

* earningson all contributions.

To determine whether your savings are “matched” or “unmatched,” Company contributions match
before-tax savings first. Unmatched savings are your savings that are not matched by Company
contributions. Generally, these are savings that:

* arein excess of 6% of your pay, or
* you contributed during a Plan penalty suspension, or
» are unmatched supplemental deposits you made to the Plan.

Company contributionswill be suspended for six monthsif you withdraw:
» Matched after-tax contributions deposited during last two years,

» Matched before-tax contributions deposited during last two years, or

» Company matching contributions deposited during last two years.

Merrill Lynch can tell you the amount of savings you have available for withdrawal with or without penalty.

Buy-Back of Forfeited Company Contributions

If you forfeited Company contributions because you made awithdrawal or terminated Plan participation,
you may buy back those Company contributions. To do so you must repay, in asingle cash payment, the
required amount. The required amount you must pay varies depending on the type of withdrawal.

Buy-back of any forfeited Company contributions must occur prior to termination of your employment
with the Company.

Merrill Lynch can provide more detailed information about a buy-back.

You should be aware, however, that if the prior Plan distribution that resulted in forfeiture was consid-
ered alump-sum distribution, a buy-back of forfeited Company contributions could result in adverse tax
consequences. Be sure to consult your tax adviser if this situation appliesto you.




TAX TREATMENT OF WITHDRAWALSAND DISTRIBUTION

If you withdraw money from the Plan, some or al of your withdrawal may be taxed.

The following withdrawal s are 100% taxable, even for hardship:

» Company contributions and their earnings,

* your savingsin the Before-Tax Account and their earnings, and

* earnings on Regular Account savings.

Because these amounts are not taxed when they go into your account, they are fully taxed when with-

drawn. So, if you withdraw money from your account during active employment, the money will be
added to your other income for that year and taxed at your applicable income tax rate.

In addition to ordinary income taxes, a 10% additional income tax will be imposed on the taxable
portion of your distribution unless at the time of the withdrawal or distribution:
* you terminated employment with DuPont at or after age 55,

* you are under age 55 in the year you terminate, retire with aright to an immediate pension under
the DuPont Pension and Retirement Plan, elect periodic payments calculated over single or joint life
expectancies, continue to receive those periodic payments for at |east five years and you attain age 59%,

» the withdrawal is dueto your disability or death,
* you are at least age 597> when you receive the distribution,

» the withdrawal is used to pay unreimbursed medical expensesin excess of 7/2% of your adjusted
gross income,

* payment is made to an alternate payee under a Qualified Domestic Relations Order, or
* the withdrawal isrolled over to an IRA or another qualified plan within 60 days.

To the extent that any taxable money is sent directly to you (other than certain periodic payments and
required distributions after age 7072), DuPont is required to withhold 20% of the taxable amount to meet
federal tax requirements before mailing the distribution to you. Hardship withdrawal s are not subject to
the mandatory withholding requirements.

You can avoid the 20% federal withholding requirement by requesting adirect rollover of all or part of
the taxable portion of your withdrawal/distribution to an IRA or to another tax-qualified plan. Merrill
Lynch can tell you how to process a direct rollover request.




Special Rulesfor Withdrawals of After-Tax Contributions

All of your After-Tax contributions made to the Plan before January 1, 1987, can be withdrawn during
active employment for any reason, with no taxes applied to the withdrawal.

Your after-tax contributionsto the Plan after December 31, 1986, can also be withdrawn for any reason,
but they are not free from taxes. Once you have withdrawn all pre-1987 after-tax contributions, a portion
of each subsequent withdrawal from your Regular Account will include investment earnings, and will be
taxable. The amount of your withdrawal that is considered areturn of your after-tax savings, and conse-
quently nontaxable, will be determined by using the following formula:

total remaining* savingsin your Regular Account contributed after December 31, 1986
divided by
total remaining* savingsin your Regular Account contributed after December 31, 1986,
plus their investment earnings

multiplied by
the total amount of the withdrawal
equals
nontaxable portion of your withdrawal

For example:
* If your after-tax savings in your Regular Account contributed after 12/31/86 equal $3,000
 And your investment earnings since 12/31/86 equal $1,000
*» Thetotal of your after-tax savings contributed after 12/31/86

plus investment earnings equals $4,000
 And your withdrawal equals $1,000

* % of the withdrawal would not be taxable ($3,000 + $4,000);
¥, of the withdrawal would be taxable

« Nontaxable amount equals $750

» Taxable amount equals $250
In other words, in the above example, if you withdraw $1,000 that you contributed to your Regular
Account after December 31, 1986, $750 would not be taxable; $250 would be considered by the IRSto

be areturn of investment earnings and subject to regular income tax, the 20% withhol ding requirement
and possibly the 10% additional tax. (See* Tax Treatment of Withdrawals and Distribution.”)

*Before this withdrawal




Possible Tax AdvantagesWhen Recelving a Lump-Sum Distribution

If you receive alump-sum distribution of all or part of your account, you may be able to defer or reduce
your tax liability. Consult your tax adviser for details.

In general, you can use only one of the following tax advantages:

Defer your tax liability (* Rollovers™)

If you take awithdrawal or distribution (other than a hardship withdrawal), you may want to consider
rolling all or part of the taxable amount into an Individual Retirement Account (IRA) or into another
employer’s qualified plan. By doing so, you can continue to delay paying taxes on the money. A rollover
must be made within 60 days of receipt of the distribution, or you can request that Merrill Lynch roll the
specified portion of your distribution directly into an IRA or qualified plan. If your account would other-
wise be subject to the 10% additional tax, this approach would let you avoid paying the additional tax if
you leave your money in the IRA or other plan until you are age 59%.. However, you will not be ableto
use five- or 10-year averaging (described below) to calculate taxes on a distribution from an IRA.

Remember that if you elect to receive your funds directly, the withholding requirements discussed in
“Tax Treatment of Withdrawals and Distribution” apply.

Reduce your tax liability

If you were age 50 or over as of January 1, 1986, you are “ grandfathered” under pre-1987 tax laws.
Thismeansthat if you receive the entire balance of your accountsin one tax year, you’'ll have a choice:
» 10-year averaging under 1986 tax rates, or

« five-year averaging under the rates prevailing in the year you receive your money.

If you meet this requirement, you should contact your tax advisor for advice.

TERMINATION OF EMPLOYMENT
If You Retire

If you retire with aright to an immediate pension under the DuPont Pension Plan, you may elect to have
your account paid out to you:

* inalump sum, or

* in periodic payments.

If you do not request immediate payout, you may elect to defer payout until anytime up to March of the
year following the year in which you reach age 70%. Lump-sum distributions are taxable in the year

received and may be eligible for special tax treatment. Periodic payments are taxed in the year you receive
them, and a portion of each payment may be considered atax-free return of your own after-tax savings.

If you do elect to defer distribution of your SIP accounts, you may not make any new loans. You may
make withdrawals and fund transfers, just asyou could as an active employee. If you die, your spouse
beneficiary will have most of the distribution choices available to you.
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If you have a SIP loan outstanding at the time you retire, you may:
* pay off theloan,

» authorize regular pension check deductions or ACH deductions from your checking account to
continue loan payments, or

* request that your loan be deemed awithdrawal.

Some of these options may eliminate any eligibility for favorable tax treatment (e.g., five- or 10-year
averaging and long-term capital gainstax treatment) on both the withdrawal amount and the remainder
of your SIP account balances unless they are received in the same tax year. Withdrawals may also be
subject to the 10% additional income tax. Your tax adviser can give you details.

Electing Periodic Payments

There are four periodic payment options avail able at retirement or later, which are described below.
With any option, you may elect to receive your payments either monthly or annually and you may elect
at any timeto receive the remainder of your account in a single cash payment.

In addition, once ayear (until the year you reach age 71%:) you may change either the type of payment
you' re receiving or the frequency of your payments. You can also elect to stop your payments (this
counts as your one allowed change for the year). However, since any change could have tax conse-
guences for you, you should consult your tax adviser before calling Merrill Lynch.

Variable periodic payments
Under this option, you may request that the value of your accounts be paid to you in afixed number of
payments (either monthly or annually).

The maximum number of payments you may elect isbased on your age and the age of your benefi-
ciary10 yearsyounger (or your actual spouse’'s age, if your spouse is more than 10 years younger), based
on actuarial tables at the time you retire. Payments continue until your account valueis reduced to zero.

Lifetime periodic payments

Under this option, the value of your accountsis paid out based on your life expectancy or the life expectan-
ciesof you and aselected individual, recalculated annually. The period you select may be no longer than
life expectancies based on your age and the age of abeneficiary 10 years younger (or your actual Spouse’s
age, if your spouseis morethan 10 years younger), based on actuaria tables, as of your retirement.
Payments continue until your account value is reduced to zero.

Fixed periodic payments
Under this option, you select afixed dollar amount that will be paid until your account valueis
reduced to zero.

Level periodic payments

Under this option, your account value will be amortized over your life expectancy, or ajoint life
expectancy of you and abeneficiary 10 years younger (or your actual spouse’sage, if your spouseis
more than 10 years younger) at the time payments begin, using an interest rate that is based on the




expected return for the Stable Value Fund. Your payment amount will not change once it has been
calculated, but will remain level until the account has been paid out. Payments continue until your
account value is reduced to zero.

If your spouse isyour beneficiary, he or she has several payout options depending on your age when
you die. Otherwise, your beneficiary has up to 12 monthsto receive the remainder of the money in your
account at your death. Your beneficiary for benefits after you dieisthe beneficiary you designate on the
SIP beneficiary designation form, which may or may not be the sameindividual you selected for deter-
mining periodic payments.

In March of the calendar year following the year you reach age 70%:, the law requires that you begin
receiving a specified amount from your account. If you are already receiving periodic payments, but
the payments you have elected do not meet these legal minimums, your payment amount will auto-
matically beincreased.

If you are reemployed as a Full-Service Employee after monthly payments have begun, your periodic
payments will stop.

When you again retire, your Plan balance will include any additional amounts contributed to your accounts
while you were reemployed. At that time, you may choose any payout option permitted by the Plan.

Termination of Employment Before Retirement

If you leave before you are eligible to retire under the DuPont Pension Plan, you may elect to take
adistribution or leave your money in the SIP. To leave your money in the SIP, your vested account
balances (including the L oan Fund) must exceed $5,000, or your termination must be caused by one
of thefollowing reasons:

* dueto lack of work,
» under the Company’s Career Transition Program, or
* dueto the sale of abusiness or facility by the Company.

If you leave your money in the Plan, no further savings, Company contributions or new |oans are per-
mitted, but any loans existing at termination may continue, with payments made via direct debit (ACH)
from an account that you specify. You will continue to have the advantage of your savings growing on a
tax-deferred basis until they are paid out to you. In addition, you may take up to three withdrawals per
calendar year and request fund transfers under the same rules as an employee. However, you will be
required to take atotal distribution of your account no later than April 1 of the calendar year following
the year in which you attain age 707..

In addition, your spouse beneficiary may elect to defer distribution if you die before April 1 of the year
following the year in which you reach age 70%-.
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Vesting
If you worked for DuPont after December 31, 2001, you are dwaysimmediately vested in (that is, have

anonforfeitable right to) your own contributions to the Plan, all Company contributionsto the Plan and
all investment earnings.

If You Are Reemployed

If you terminated Plan participation or |eft DuPont for any reason after you were eligible to participate
in SIP, you will beimmediately eligibleto participate in SIP again if you are reemployed.

If You Die

If you die before receiving your SIP account balances, your designated beneficiary(ies) will receive

the balance in your accounts. Effective for individuals who worked for DuPont after August 22, 1984,
Federal law requiresthat, if you are married, your spouse be designated as sole beneficiary of your Plan
assets upon your death unless:

* your spouse has consented in writing to your naming another beneficiary (the law requiresthat the
consent be witnessed by anotary public), or

» the consent cannot be obtained because your spouse cannot be located.

Spousal consent isnot required if you and your spouse are legally separated or if you have been aban-
doned (within the meaning of local law) unless a Qualified Domestic Relations Order provides otherwise.

If you terminated employment before August 23, 1983, the rules of the Plan in effect at your termination
apply for determining your beneficiary (generally, your estate rather than your spouse is your benefi-
ciary unless you designated someone else).

You may also designate an irrevocable trust as the beneficiary of your SIP assets. However, such atrust will
be treated by the Plan as a non-spouse beneficiary, even if your spouseisthe sole beneficiary of thetrust.

Whether your spouse is your sole beneficiary or one of several beneficiaries, he or she may be ableto elect
atotal payout or periodic payments, or to defer payout until December of the year in which you would
have reached age 70%, or December of the year after the year in which you died, whichever islater.

All other beneficiaries (including trusts) have up to 60 months to receive their share, which will be paid
inalump sum.

If you were repaying aloan viadeductions from your pension check when you died, any remaining loan
balanceis automatically deducted from your account balances as of the month of death.

If you have no surviving spouse and no beneficiary has been named, distribution is made to your estate.

Missing Participants
If your Plan assets cannot be paid out because you, your beneficiary or alternate payee cannot be found,

such assetswill be forfeited. However, these assetswill be reinstated, without interest, if aclaim islater
made by the missing party.




Sale or Outsourcing of Business

If your Plan participation is terminated because of the sale of abusiness or facility and you accept
employment with the buyer, you may be permitted to transfer part or all of your accountsto the buyer’s
plan, or you may elect to take full distribution of your accounts. You may also elect to defer payout until
shortly after age 70%.

The arrangements for handling SIP account balances can differ in these situations. Therefore, itisvery
important to review carefully al of the information provided to you if you are affected by a sale or out-
sourcing so that you understand exactly what options are available to you.

How to Apply for Payment of Your Accounts
Merrill Lynch can help you authorize awithdrawal, loan or full distribution of your Plan accounts.

Payment will normally be made within four business days from the day you authorize the transaction.
If the value of your account balance was ever greater than $5,000, you can defer receiving alump-sum
distribution until March of the year following the year in which you reach age 70%. If your account
balance was never greater than $5,000, you cannot delay distribution unless you qualify under one of
the provisionslisted in “ Termination of Employment Before Retirement.”

ContactingMerrill Lynch
Merrill Lynch’stoll-free telephone number is 1-877-337-5267. Merrill Lynch’s Participant Service
Representatives are available from 7 am. to 8 p.m. (Eastern Time), Monday through Friday.

Dialing thistoll-free number will also allow you to access the Voice Response System (VRS), whichis
available nearly 24 hours aday, seven days aweek.

The VRS contains information about SIP in general and about your account in particular. You can also
authorize certain transactions on the VRS. However, to accessiit, you need your Personal Identification
Number (PIN), which you received from Merrill Lynch.

If you cannot remember your PIN, contact aMerrill Lynch Participant Service Representative to request
anew one.

ADMINISTRATIVE | NFORMATION

Plan Name and | dentification Number
The formal name of the Plan isthe DuPont Savings and Investment Plan. In any formal correspondence

about the Plan, you should make reference to the Employer Identification Number assigned by the
Internal Revenue Service. The DuPont number is EIN 51-0014090. The official Plan number is 002.

You can get alist of other participating employersin the Plan and their addresses by contacting the
Plan Administrator.
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Typeof Plan and Plan Year

This SIP isadefined contribution profit sharing plan. As such, benefits under this Plan are not insured

by the Pension Benefit Guaranty Corporation. Records for the Plan are maintained on a Plan-Year basis,
from October 1 through September 30.

Plan Administration and Funding

Lega process may be served on E. I. du Pont de Nemours and Company, 1007 Market Street, Wilmington,
DE 19898, 1-302-774-1000, as Plan Administrator. Legal process may be also served on the Plan trustee.

Plan participants and the Company make monthly contributionsto the Trust Fund held by the Plan trustee.

Plan assets are held in trust by the Plan trustee. The trusteeiis:
Merrill Lynch Trust Company, FSB

c/o Retirement Group Services

1400 Merrill Lynch Drive

MSCO043N

Pennington, NJ 08534

Benefits are paid directly from the trust by the Plan trustee.

Qualified Domestic Relations Order

Generally, Plan benefits may be paid only to you or possibly your beneficiaries or survivors. However,
an exception to this may be made as aresult of a Qualified Domestic Relations Order.

A Domestic Relations Order providesfor court-ordered payment of benefits in connection with asupport
order, divorce, legal separation or custody case. This means the Plan trustee may be obligated to pay part
of your account to someone el se—for example, your former spouse, children or other dependents—to
comply with such an order.

There are specific legal requirements that a Qualified Domestic Relations Order must meet to be
recognized by the Plan Administrator and specific procedures regarding the amount and timing of
payments. You can obtain a copy of the Plan’s procedures governing Qualified Domestic Relations
Orders by contacting the Plan Administrator.

If you are affected by such an order, you will be notified by the Plan Administrator.

FairnessTest and SavingsLimits

In return for favorable tax treatment, the IRS requires the SIP, as atax-qualified plan, to pass certain tests.
The tests are designed to ensure afair mix of participation and contributions among employeesat all
income levels. Basically these tests limit the amount the higher-paid employees of acompany can con-
tribute on an after-tax and before-tax basis, based on how much other employees contribute. If these tests
are not met, it may be necessary to reduce the savings rate of certain higher-paid participants.




In addition, before-tax savings cannot exceed $12,000 per year in 2003 and total annual SIP savings
cannot exceed $40,000. These amounts are subject to indexing requirements prescribed by law. You
will be notified when they change.

Under the tax laws, the Plan is required to contain provisions which will take effect if the Plan becomes
“top-heavy” sometimein the future. A planisconsidered top-heavy only if the present value of the
accountsfor certain employees defined by the IRS as “key employees’ exceeds 60% of all accounts

of all employees.

Itisvery unlikely that this Plan will ever become top-heavy. If it does, certain additional minimum
benefits will have to be provided. A more detailed explanation of these provisionswill be provided if
and when the Plan becomes top-heavy.

Liens

Except for federal tax liensinitiated by the IRS, no lien may be created on any of the funds, securities
or other property held under the Plan, and any attempt to pledge, encumber or charge any of the funds,
securities or other property held under the Plan shall be void.

IRSApproval

The Planisqualified under Section 401(a) of the Internal Revenue Code. This Plan is subject to the contin-
uing approval of the Internal Revenue Service. If IRS regulations change, Plan provisions may a so change.

Note: Thisiscovered in “ERISA Rights’ section.

Plan Documents

This Summary Plan Description isintended to provide you with areasonably thorough explanation of
the DuPont Savings and Investment Plan. Wherever possible, nontechnical language has been used to
explain Plan provisions. The official Plan textsare the E. I. du Pont de Nemours and Company Savings
and Investment Plan and the Trustee Agreement between the Company and the Plan trustee. These texts
are the governing documents in the event questions arise.

ERISA Rights

Asaparticipant in the DuPont Savings and Investment Plan, you are entitled to certain rights and pro-
tections under the Employee Retirement Income Security Act of 1974 (ERISA). ERISA entitlesyou to:

* examine, at the Plan Administrator’s office and other specified locations, including work sites and
union hallsif applicable, without charge, al Plan documents governing the Plan. These documents
may include insurance contracts, collective bargaining agreementsif applicable, and the latest annual
report (Form 5500) filed by the Plan with the U.S. Department of Labor and available at the Public
Disclosure Room of the Employee Benefits Security Administration.
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* obtain, after sending awritten request to the Plan Administrator, copies of documents governing the
operation of the Plan, including insurance contracts and coll ective bargaining agreementsiif applicable,
and copies of the latest annual report (Form 5500 Series) and updated Summary Plan Description. You
may be asked to pay afeefor the copies.

* receive awritten summary of the Plan’s annual financial report. The Plan Administrator is required by
law to provide each participant with a copy of this summary annual report.

* obtain a statement telling you whether you have aright to receive a benefit at normal retirement age
and if so, what your benefitswould be at normal retirement ageif you stop working under the Plan
now. If you do not have aright to a benefit, the statement will tell you how many more years you have
to work to get aright to apension. This statement must be requested in writing and is not required to be
given more than once every twelve (12) months. The Plan must provide the statement free of charge.

In addition to creating rights for Plan participants, ERISA imposes duties on the people responsible for
the operation of the Plan. The people who operate your Plan, called “fiduciaries,” have aduty to do so
prudently and in the best interest of you and other Plan participants and beneficiaries. No one, including
your employer, your union or any other person, may fire you or otherwise discriminate against you in
any way to prevent you from obtaining a benefit or exercising your rights under ERISA.

If your claim for a benefit is denied or ignored, in whole or in part, you have aright to know why this
was done, to obtain copies of documents relating to the decision without charge, and to appea any
denial, al within certain time schedules.

Under ERISA, there are several stepsyou can take to enforce your rights. For instance, if you request
acopy of Plan documents or the latest annual report from the Plan and do not receive it within 30 days,
you may file suit in federal court. In such acase, the court may require the Plan Administrator to provide
the materials and pay you up to $110 aday until you receive the materials, unless the materials were not
sent because of reasons beyond the Plan Administrator’s control.

If you have aclaim for benefits that is denied or ignored, in whole or in part, you may file suit in astate
or federal court. In addition, if you disagree with the Plan’s decision or lack of decision about the quali-
fied status of a Qualified Domestic Relations Order or medical child support order, you may file suit in
federal court. If Plan fiduciaries misuse the Plan’'s money, or if you are discriminated against for assert-
ing your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in fed-
eral court. The court will decide who should pay court costs and legal fees. If you are successful, the
court may order the person you sued to pay these costs and fees. If you lose, the court may order you to
pay these costs and feesif, for example, it finds your clam isfrivolous.

If you have any questions about your Plan, contact the Plan Administrator. If you have questions about
this statement or about your rights under ERISA, or if you need assistance in obtaining documents from
the Plan Administrator, contact the nearest office of the Employee Benefits Security Administration,
U.S. Department of Labor, listed in your telephone directory. You may also contact the Division of
Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of
Labor, 200 Constitution Avenue N.W., Washington, D.C. 20210. You may also obtain certain publica-
tions about your rights and responsibilities under ERISA by calling the publications hotline of the
Employee Benefits Security Administration.




Using ERISA’'s Claims Procedures

ERISA requiresthat the plansit coversinclude certain proceduresfor filing claims and for reviewing claims
that are denied. Theintent isto make surethat all benefit claims are considered fully, clearly, and promptly.

Although the Company’s procedures have been providing full and fair consideration of benefit claimsfor
many years, ERISA requires certain formal approaches.

Keep in mind that nothing required by ERISA changes the way DuPont benefits are normally adminis-
tered. ERISA’s claims procedures are available if you feel you aren’t getting the benefits you are entitled
to through normal channels.

You should file your claim for benefitsin writing with DuPont Connection, PO. Box 1407, Lincolnshire,
IL 60069-1407. If your claim doesn’t include the right information, you’ll be notified in writing, what
you need to do to get your claim processed.

E. 1. du Pont de Nemours and Company, as Plan Administrator, hasfull discretion and authority to
interpret Plan provisions, resolve any ambiguities and evaluate claims. The Company’s decisions
arefinal and binding.

If your request for distribution from your account or other claim is denied, you will betold in writing
within 90 days after your claimisreceived. That reply will include:

* the specific reasons for the denial;

» references to the provisions of the benefit plan or practice involved,

» adescription of what, if any, additional information is necessary and why; and

» acopy of these procedures or comparable information about the steps you need to take to resubmit it.

If the reply can’t be made within 90 days, you will be given awritten notice explaining the reasons why.
An extension will not exceed another 90 days.

If your claim isdenied, you may request areview by DuPont by writing to DuPont Connection,
P.O. Box 0448, Ft. Lee, NJ 07024-0448 within 60 days of the denial.

In your request, list theissues and commentsyou’ d like to have considered. If you prefer, you may have
an authorized representative send in the request on your behalf. You or your representative may, at a
reasonabl e time and place, inspect relevant documents which may affect your claim.

Within 60 days after your request for review is received, you will receive aresponse in writing. In the
case of acontinued denial, you will be given the specific reasons and the Plan provisions on which the
denial isbased. If the review can’t be made within 60 days, you will be notified in writing. Again, that
notification will outline the reasons behind the delay.

Futureof thePlan

While the Company intends to continue the benefits and policies described in this booklet, the Company
reserves the right to suspend, modify, or terminate this Plan at its discretion at any time.




APPENDIX A SIP PLAN

| nvestment List (asof duly 1, 2003)

Mutual Fundsand Collective Trust Funds

AIM Constellation Fund

The Fund seeks aggressive capital growth primarily through shares of small- and medium-sized
companies that have demonstrated superior earnings growth.

AIM Premier Equity Fund

The Fund seeks long-term growth of capital by investing primarily in stocks of companiesthat are
undervalued relative to the stock market as awhol e due to underperformance, but show tangible
evidence of turnaround.

Fidelity Equity-Income Fund

The Fund seeks reasonable income by investing primarily inincome-producing equity securities.

In pursuing this objective, the Fund will also consider the potential for capital appreciation. The Fund
seeksayield for its shareholders that exceeds the Standard & Poor’s 500 Composite Stock Price Index
(S& P 500° Index).

Fidelity Fund

The Fund seeks long-term capital growth by investing mainly in equity securities. In selecting some
investments, the Fund al so pursues current income.

Fidelity Growth and Income Fund

The Fund seeks high total return through a combination of current income and capital appreciation.

Fidelity Low-Priced Stock Fund
The Fund seeks capital appreciation (increasein the value of the Fund’s shares).

Fidelity Magellan Fund

The Fund seeks capital appreciation by investing in securities of domestic, foreign and multinational
issuers of al sizesthat offer potential for growth.

Franklin Balance Sheet I nvestment Fund
The Fund seeks high total return, of which capital appreciation and income are components.

Franklin Growth Fund
The Fund seeks capital appreciation.

Franklin Small Cap Growth Fund
The Fund seeks long-term capital growth.




Hotchkis & Wiley I nternational Fund

The Fund seeks to provide current income and long-term growth of income, accompanied by
growth of capital.

I nternational Stock Index (Merrill Lynch International I ndex Trust)

The Trust seeksto provide investment results that, before expenses, replicate the total return of the
Morgan Stanley Capital International EAFE® (Europe, Australasiaand Far East) Index. The index
includes equity securities of companies, within various industries, whose primary trading markets are
located outside the United States, including Australia, Austria, Belgium, Denmark, Finland, France,
Germany, Hong Kong, Ireland, Italy, Japan, Malaysia, The Netherlands, New Zealand, Norway,
Singapore, Spain, Sweden, Switzerland and the United Kingdom. The securitiesin theindex are
among the large-capitalization companies in these markets.

Janus Enterprise Fund
The Fund isanondiversified stock fund that seeks |ong-term growth of capital.

JanusMercury Fund
The Fund isadiversified stock fund that seeks long-term growth of capital.

Large Company Stock Index (Merrill Lynch Equity Index Trust)

The Trust seeks to approximate the total return of the Standard & Poor’s 500 Composite Stock Price
Index (S& P 500° Index). Thisindex isameans to measure the performance of abroad base of large
U.S. corporations.

Merrill Lynch Basic Value Fund, Inc.
The Fund seeks capital appreciation and, secondarily, income by investing in securities, primarily
equities, that Fund management believes are underval ued.

Merrill Lynch Capital Fund, Inc.

The Fund seeks the highest total investment return consistent with prudent risk. Total investment
isthe aggregate of income and capital value changes.

Merrill Lynch Global Holdings Fund

The Fund seeks the highest total investment return consistent with prudent risk. Total investment
return isthe aggregate of income and capital value changes.

Merrill Lynch Growth Fund
The Fund seeks growth of capital and, secondarily, income.

MF S Research Fund
The Fund seeks long-term growth of capital and future income.
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MFS Total Return Fund

The Fund seeks above-average income (compared to a portfolio entirely invested in equity securities)
consistent with the prudent employment of capital. The Fund al so seeks reasonabl e opportunity for
growth of capital and income.

Small Company Stock Index (Merrill Lynch Small Cap Index Trust)

The Trust seeksto provide investment results that, before expenses, replicate the total return of the
Russell 2000° Index. The Russell 2000 is composed of approximately 2,000 smaller-capitalization
common stocks from various industrial sectors.

Templeton Foreign
The Fund seeks long-term capital growth.

Templeton Growth Fund
The Fund seeks long-term capital growth.

Asset Allocation Funds

Barclay’s Global 3-Way Asset Allocation Fund hasthe primary objective of providing high total
returns (capital appreciation plusincome) over the long-term while controlling investment risk through
diversification. Unlike fundsthat invest in just one market segment, such as stocks, 3-Way caninvestin
three markets al at onetime and all within one fund. At any point in time, the fund shiftsits asset alloca-
tion toward the asset class that provides the most attractive trade- off between risk and return. Specificaly,
the fund investsin the S& P 500® Index (stocks), long-term treasuries (bonds) and money market instru-
ments. The investment allocations are based on proportions determined by a proprietary computer model.

Asset Allocation Portfolios. SIP has created three asset allocation portfolios using different combina-
tions of the Stable Value Fund and the Index Funds. Each portfolio hasits own risk/return characteris-
tics. Merrill Lynch will manage these portfolios and will periodically rebalance the assets to maintain
the proper mix. See the next page for details and examples of the Conservative Asset Allocation
Portfolio, the Moderate Asset Allocation Portfolio and the the Aggressive Asset Allocation Portfolio.




Note: In thefollowing charts, SVF standsfor StableValue Fund; EIT for Merrill Lynch Equity

Index Trust; SCIT for Merrill Lynch Small Cap Index Trust; and I T for Merrill Lynch
International Index Trust.

Conservative Asset Allocation Portfolio, with its 70% allocation in the Stable
Value Fund, isfor those investors who are willing to accept lower returnsto

lessen risk. It may be viewed as having the lowest investment risk of the three
asset allocation options.

Moderate Asset Allocation Portfolio is for those investors who seek higher
S\{JF growth thanislikely with the Conservative option and who are willing to
0% accept the higher level of risk.

Aggressive Asset Allocation Portfolio has the smallest allocation to the

Stable Value Fund. Assuch, it may be viewed as theriskiest of the three
asset alocation options.
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