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THE DUPONT SUSTAINABLE GROWTH EXCELLENCE AWARDS

The 2004 DuPont Sustainable Growth Excellence Awards recognize the remarkable
accomplishments of the teams we honor today.

Our company remains committed to the mission of becoming a sustainable growth company –
creating value for people throughout the world while reducing our footprint throughout the
value chains. Although many changes have occurred at DuPont in the past year, we have not
altered our commitment to this mission. Today, we honor working examples of the meaning of
sustainable growth with these Sustainable Growth Excellence Awards.

The selection committee reviewed 58 Sustainable Growth Excellence Awards nominations this
year. In the process committee members identified 12 they felt most clearly demonstrated
sustainable growth. The nominations represented achievements of teams around the world and
all aspects of our DuPont businesses.

It is interesting that the category of Stakeholder Engagement received the greatest number of
nominations, indicating the value our businesses receive from working with stakeholders versus
attempting to do all the work alone. A new category – Next Generation – probably created the
most excitement because the accomplishments in this category begin to show us a vision of
what the future of DuPont can be.

Thank you to everyone who has been involved in the 2004 Sustainable Growth Excellence
Awards. You are establishing the best practices for the future of one DuPont, focusing on our
core values and leveraging our strengths.

Congratulations and continue to make innovative and knowledgeable contributions to our
progress toward our vision as a sustainable growth company.

John Hodgson
Executive Vice President
Chairman - 2004 Sustainable Growth Excellence Awards
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Vicente Manera Neto, René Rech, Marcos Scaglia, João Henrique Franz Rodrigues, Carlos Raupp,
Adilson Soares, and Maurício Bandeira Pereira from the Solae business in Brazil, implemented a process
to recover by-products from industrial wastewater to use as organic fertilizer and fuel.  The team took
the initiative to quickly make the goal of zero real within their operations.  The quantity of wastewater
coming from the soy protein plant in Esteio, Brazil, was equivalent to the wastewater generation of a city
with a population of 300,000.  While other industries use wastewater treatment on activated sludge and
anaerobic treatment, the Solae team developed a creative difference in the technology in the separation
of the anaerobic treatment into two stages. This process allows the recovery of valuable products.  Solae
is now generating $85,000 per year in new revenues through the sale of organic compound fertilizer to
more than 200 clients and saving $400,000 per year in fuel costs through capture and use of the biogas
generated in the operation.  

The team’s work demonstrates the value of thinking about waste as a resource, therefore, creating the
opportunity to increase revenues and decrease costs. 

Grant Recipient:

The Hospital Municipal São Camilo will receive a $5000 grant to spend on new medical equipment
for the intensive care unit.

GOAL OF ZERO WASTE AND EMISSIONS • Solae, Brazil
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(Left to right):  Adilson Soares, Mauricio Bandeira Pereira, Marcos Scaglia,
Vicente Manera Neto, Carlos Raupp, René Rech, João Henrique Franz Rodrigues

“I would recommend that they continue to work on sustainable growth because it is the future of
the world.”

Jose Para

RECOVERY OF BY-PRODUCTS FROM INDUSTRIAL WASTEWATER
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Robert Hutcherson, Richard Jackson, Bernard Jackson, Pat Powers, Robert Reker, Michael Samuels,
George Sivils, and Daniel Updegraff from Engineering Polymers at the Chattanooga, Tennessee, site in
the United States reduced the hazardous waste generation by 96 percent and non-hazardous waste
generation by 100 percent in the manufacturing process for Zenite® liquid crystal polymers. The team
designed a plan to use an abandoned distillation tower to refine the acid produced in the polymerization
process to develop a saleable product, replaced the solvent ethylene glycol with dipropylene glycol, and
drove process yield improvements and sales programs for off-spec product to reduce polymer going to
landfill.  As a result of these programs, nearly 30 million pounds of hazardous and toxic waste were
eliminated from the site effluent streams; polymer waste to landfill was reduced by nearly 1 million
pounds; and greenhouse gas emissions were reduced by 41 million pounds. Today, the business gain as a
result of these programs is an increased pretax operating income of over $2.8 million per year.  

The team’s work demonstrates that eliminating all waste and emissions is critical for the successful
development of new business -- both economically and from a community standpoint -- and often can be
accomplished with very little new capital expenditure.

Grant Recipient:

The Zenite® “Green Operations” Team selected the Chattanooga Nature Center as the recipient of its
$5000 Sustainable Growth grant. The funds will support environmental education in the area. 

“You need to have a vision, and you need to carry out that vision, and you need to be innovative.”

Zack Mansdorf
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GOAL OF ZERO WASTE AND EMISSIONS • Engineering Polymers, U.S.A.

ZENITE® "GREEN OPERATIONS"

(Left to right):  J. Daniel Updegraff, Robert M. Hutcherson, Mrs. Robert Reker,
S. Bernard Jackson, George L. Sivils
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“My challenge to you is to do better and continue to broadcast the message to your
colleagues.”

John Cowan

GOAL OF ZERO WASTE AND EMISSIONS • Agriculture & Nutrition,
China

The DUPAC Essential Materials Sourcing Team for Agriculture & Nutrition in Shanghai, China, has
worked to establish, qualify, and audit suppliers that are reliable, cost-competitive and meet DuPont
SHE standards.  The team has emerged as a leading force in changing and upgrading Chinese fine
chemical manufacturing. Changing suppliers’ attitudes and actions has required numerous visits,
assessments, audits and training to transfer knowledge to suppliers so that they truly understand the
DuPont core values of safety, health, and environmental stewardship, ethics and valuing people.  During
2003, the DUPAC team made a total of 370 on-site visits/audits. These audits have changed operating
procedures at suppliers, increasing the wearing of personal protective equipment, adherence to the
principles of Responsible Care®, contamination prevention and quality assurance.  Bottom line, the team
has delivered a total savings of $5.8 million while assuring that our supply chain is consistent with our
values.  

The team demonstrated that working with suppliers in developing regions can raise awareness and
change overall business practices. 

Grant Recipient:

The Maluqiao Village Committee will receive a $5000 grant from the DUPAC Essential Materials
Sourcing team in Shanghai, China. This village, which is a neighbor of the DuPont site, will spend the
funds for nutritious and healthy food for the elderly, trees and plants to enhance the environment in and
around the village and heat stress reduction equipment to protect the well being of the villagers.

CREATING A WIN-WIN PROCESS IN ESSENTIAL MATERIALS SOURCING

L-R (front row): Hui Lian, QingSong Ye, LiHua Li Angela Wang, Fang Liu, HuaWei Yu
L-R (back row): JianYin Zhang, AnGuo Mo, GenWang Zhang, ChunLin Wang, WeiGuo Shen, Yi Zhu,
George Wang
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GOAL OF ZERO WASTE AND EMISSIONS • Crop Protection and P&IP, U.S.A.

The Mammoth Project Team, a multi-SBU, Six Sigma team from LaPorte, Texas, in the U.S.,
defined and executed a plan to reduce annual hazardous waste generated at the LaPorte site from
34 million pounds per year to about 9 million pounds per year, thus eliminating trucking more than
27 million pounds of waste through local communities.  More than 18 sub-teams and 40 people,
including operators, mechanics, technical personnel, and leadership, were directly involved in the
initiative that spanned a 16-month time frame.  Following the corporate decision to consolidate all
Gulf Coast incinerators and shut down the LaPorte incinerator, the Mammoth team re-evaluated all
incinerated waste produced by Crop Protection at LaPorte. They identified and implemented waste
minimization alternatives that were financially and environmentally superior to operations then in
practice.  Some of the key projects included wash water reduction, improved steam stripping, and waste
decanting, all of which contributed to the reduction in waste and cost savings.  Bottom line financial
result is a cost savings of more than $2 million per year and reduction of investment by $1.9 million.

The team demonstrated that creativity, will and the discipline of the Six Sigma process can lead to
more sustainable operations.   

Grant Recipient:

The Mammoth Team at the LaPorte Plant selected the Harlem Elementary School as the recipient of
its $5000 grant. The funds will support the Environmental Learning Center and the Garden Project.
These two programs are partners with the DuPont LaPorte Black Network. 

(Left to right): Angel Hernandez, Jr., Lois Haynes, Gregory
Fontalbert, Martha Honey, Shunquok Tse

MAMMOTH -- LAPORTE WASTE MINIMIZATION PROCESS

“Teamwork is the thing that is most impressive about the character of the awards.”

Zack Mansdorf

(Left to right): Tom Schulte, James Bienvenu, Bob Simon, Bill Ricks,
Natalie Hayes, Joe Burrow, Bich Tran, Bill Nash
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“No matter how small you think your initiative will be, in the end it will have an impact on the bottom
line.”

Hector Casas

REDUCED USE OF DEPLETABLE RAW MATERIALS AND ENERGY •
Nonwovens, Malaysia

Daniel Lim, Vivien Tan, Maslifah Arbi Abdul Rahman, and Lim Lee Guan in the Tyvek® nonwovens
business in Malaysia developed and implemented a banner recycle program that collected more than
35,000 pounds of banners for recycling.  The Malaysian government has been actively promoting
initiatives to increase recycling in the public and private sectors.  In line with this challenge, DuPont
Tyvek® Environmental Protection Program for Outdoor Advertising (EPPOA) is the first program in the
country by any provider of outdoor advertising materials.  When the useful life of a banner or poster is
over, advertisers deposit them in Tyvek® recycle pouches for pickup.  At the recycling facility, the
Tyvek® is crushed. It is then mixed with other materials like sawdust or rice husks to make extremely
strong and durable composite materials for use in products like lawn furniture, children’s play
equipment and composite building materials.  In 2003, the recycle program generated a 6 percent growth
rate in the banner and sign segment of the business at a price point three times that of the competitive
product.

The team demonstrated that creatively developed post-consumer recycle systems can be a business
advantage rather than a cost.

Grant Recipient:

The Tyvek® Banner Recycle Team is presenting its $5000 grant to Winners Spectrum Sdn Bhd for
investment in research and development of composite materials with Tyvek® content. Winners Spectrum
works with DuPont on recycling the banners.

(Left to right): Vivien Tan, Lim Lee Guan, Daniel Lim
Not Pictured: Maslifah Arbi Abdul Rahman

TYVEK® BANNER RECYCLING PROGRAM
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“If I could say one thing to the nominees, it would be to encourage them to keep going.”

Allan Savory

Trobie Handy, Robert Kelcher and Travis Bond from P&IP at the Sabine, Texas, site in the U.S.
improved the efficiency of DuPont Ethylene heater operations, resulting in a recurring savings of
$6.8 million per year and a reduction of 78,000 tons of CO   per year.   The Sabine Ethylene plant, built
in 1967, has 10 ethane-cracking heaters with 144 burners per heater.  The team worked to overcome
30 years of operating history and culture because they believed changes would significantly decrease
energy consumption and increase heater run length. The team envisioned that extending the runtime of
all of the heaters would sustain ten-heater operation.  If ten-heater operation could be consistently
maintained, it would maximize plant throughput while conserving energy, reducing greenhouse gas
emissions, doubling the coil life and enabling better single-pass ethylene yield.  The changes made by
the team allow the Sabine Ethylene plant to remain competitive.  Many competitors have had to shut
down inefficient plants.  The reduction of 78,000 tons per year is equivalent to the amount of CO
generated by 14,100 mid-size cars in a year.  

The team demonstrated that, by overcoming an attitude of “this is how we have always done it,” they
were able to make significant changes to improve the operation of the facility. 

Grant Recipient:

The Greater Orange Area Habitat for Humanity is receiving a $5000 grant to apply toward repairing
or building energy efficient houses for qualified families in need.  A number of current and retired
Sabine River Works employees are involved as volunteers or board members for this chapter.

REDUCED USE OF DEPLETABLE RAW MATERIALS AND ENERGY •
P&IP, U.S.A.

DRIVING ETHYLENE UNIT ENERGY EFFICIENCY

(Left to right):  Robbie Kelcher, Trobie Handy, Travis Bond

2

2
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Carl Giardino, David Griffith, Joseph Kurian, Ronald Norris, and Robert Jenkins from the Bio-
Based Materials Business in the U.S. developed and commercialized a “close-to-zero waste” process for
manufacturing Sorona® polymer. They used existing mothballed facilities, which reduced by two thirds
the amount of investment necessary for production facilities.  The Polyester Fiber Industry produces
50 billion pounds per year globally.  Because demand is lower than expected, the industry has nearly
8 billion pounds of excess capacity.  By creating a solution that allows modification of existing
equipment, the team has helped create an economic approach to entering this market.  Beyond just using
brown-field facilities, the team also focused early attention on eliminating waste generation at the
source, therefore, reducing acrolein generation, a toxic by-product, by 95 percent.   Reducing acrolein
levels also addresses downstream processing and safety, health, and environmental concerns, allowing
our customers to have safer operations.  A commercial continuous polymerization facility was
successfully started up in 2000.  Demand for Sorona® is growing.  

The team demonstrated that, by starting with the “Goal of Zero” for brown-field sites and waste and
emissions, they could develop an economic and environmentally viable product.

Grant Recipient:

The Delaware Nature Society-Ashland Nature Center in Hockessin will apply the $5000 grant
awarded by this team to support its environmental education programs for community residents.

REDUCED USE OF DEPLETABLE RAW MATERIALS AND ENERGY •
Bio-Based Materials, U.S.A.

“Using the technologies described in the nominations will help us to get to a better world.”

Margie Simon de Ortiz

RECYCLE AND REUSE OF EXISTING ASSETS TO PRODUCE SORONA®

Top Row (left to right): Carl Giardino, David Griffith, Ronald Norris
Bottom Row (left to right): Joseph Kurian, Robert Jenkins
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“I was impressed by the diversity throughout the world of people who are trying to find ways
to contribute.”

Christopher Juniper

Willem Engelbrecht, Marius Potgieter, and Fanie Yssel from Pioneer in South Africa worked with
farmers to measure soil moisture before planting, to choose the most appropriate hybrid and to modify
their farming techniques to maximize the efficient use of water, their most limiting natural resource.
During a visit to the U.S., the South African Pioneer team encountered the Neurton Moisture Meter that
provides indisputable scientific moisture information.  Based on this technology, the team introduced
new farming techniques that included: new hybrids with a shorter growing season, reduced row spacing,
fertilizing according to available moisture, and plant types with no tillering.  In cases with low moisture
measurements, the team recommended that the farmer wait for more rain to fall or, in extreme situations,
let the land remain idle for a season to conserve moisture for the next season.  South African farmers
who were previously achieving maximum corn yields of 65-81 bushels per acre are now harvesting
yields of 113 to145 bushels per acre.  Pioneer revenues have doubled, and market share has grown from
16 to 25 percent.  

The team demonstrated that technology along with farming techniques tailored to the farmers’ situation
can have a significant impact on improving their incomes.  

Grant Recipient:

The Pioneer team awarded its $5000 grant to the ‘Friends of Nylsvley,’ a wetland project of the
Wildlife and Environment Society of South Africa. The conservation and preservation of the Nyl River
Floodplain has international importance as a wetland and bird area. As the largest ephemeral floodplain
in South Africa, the area is partially protected in the Nylsvley Nature Preserve.

INTEGRATED SCIENCE • Pioneer, South Africa

CONVERTING MOISTURE TO GRAIN

(Left to right):  Fanie Yssel, Willem Engelbrecht, Marius Potgieter
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STAKEHOLDER ENGAGEMENT • P&IP and Corporate Marketing, U.K. and U.S.A.

Michael Sanders, David Lee, Terrence Cressy, Janet Sawgle, Mary Ellen Gustainis, Mark Fahey,
Charlene McGrady, Barbara Pandos, Alexa Dembek, Art Nelson, Julian Mace and Caroline Shibata
of the Automotive Safety Team established a mission to reduce vehicular injuries and fatalities by
50 percent in Europe and North America within 10 years.  Each year, automobile accidents cause more
than 90,000 fatalities and 5 million injuries in the U.S. and Europe. The estimated societal cost equals
$390 billion per year.  Initially, the team targeted the largest causes of fatalities and injuries -- ejection
through side windows, rollovers, and teen driving.  The team then developed projects aimed at reducing
those risks through DuPont products as well as regulatory and rating efforts to drive change, and
educational programs for expanded use of existing technologies. In addition, the team began
development for next-generation technologies.  In 2003, the team cemented four new legal agreements
with automotive safety leaders and added $1.3 million in revenues.  

The team demonstrated that, by setting an ambitious goal and bringing together the power of one
DuPont, they can drive both societal and shareholder value.  

Grant Recipient:

The Automotive Safety Team selected TraumaLink at the Children’s Hospital of Philadelphia as the
recipient of its $5000 grant. The funds will be used to purchase crash data recorders. This equipment
will help TraumaLink personnel analyze motor vehicle accidents that involve children. 

AUTOMOTIVE SAFETY TEAM ESTABLISHES MISSION TO ELIMINATE AUTO FATALITIES

“I think excellence in the area of sustainable growth has to do with visionary and long-term
thinking.”

Margie Simon de Ortiz

Top Row (Left to right): Charlene McGrady, Michael Sanders, Mary Ellen Gustainis, David Lee, Janet Sawgle
Bottom Row (Left to right): Terrence Cressy, Art Nelson, Mark Fahey, Barbara Pandos,  Julian Mace
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“I think DuPont can fill a vacuum and provide a real lead to the world.”

Allan Savory

NEXT GENERATION • Electronic Technologies, U.K.

Jerome Daviot, Chris Reid, and Douglas Holmes from Electronic Technologies in Scotland
developed a new cleaning formulation that significantly reduces the hazards associated with cleaning
chemistries for semiconductor wafer manufacturing.  Historically, cleaning products have been highly
organic, solvent-like materials, requiring high process temperatures and times.  Generally, the
composition of these cleaning products includes toxic components that pose a significant risk to the
environment and the operators in integrated circuit manufacturing facilities. By looking at that problem
without any preconceived notions, the team was able to understand the mechanisms involved in cleaning
unwanted deposits.  They optimized a system with the following characteristics: high water content, no
toxic solvents, no carcinogenic chemicals, reduced processing temperatures, reduced processing time,
and compatibility with current equipment.  The new proprietary technology is applicable to the current
market and expandable to new and growing segments of the market.  This development has allowed the
business to maintain and grow its current 60 percent market share in Europe.

The team demonstrated that, by starting with a design concept for inherently safer products, they could
develop cleaner solutions that meet the needs of the market.  

Grant Recipient:

Greenhills Out Of School Care in East Kilbride, Scotland, will receive the benefits of a $5000 grant
for its programs. The award will support environmental preservation through organic production of fruits
and vegetables. In addition, the increased nutritional values of these foods will enhance children’s
health.

DEVELOPMENT OF ADVANCE CLEANING PRODUCTS FOR THE SEMICONDUCTOR INDUSTRY

(Left to right): Douglas Holmes, Jerome Daviot, Chris Reid
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“I define excellence in the area of sustainable growth as a company who is really building
environmental capital.”

John Cowan

Brian Barr from Vector Wind Energy, Inc. as well as Peter Chantraine, Linda Beairsto, and Maureen Gardner
from INVISTA™ in Canada developed the concept and signed licenses to install a wind farm at the Kingston
DuPont/INVISTA™ site to supply 5 to 6 percent of site energy needs from a renewable source at no premium over
current energy prices.  Over the years, the Kingston site has rigorously pursued energy efficiency activities.  The site has
successfully implemented energy conservation equivalent to 17 percent of total energy use in the past 10 years.  This
accomplishment recognizes expansion of the vision beyond conversation to demonstrable leadership in renewable energy.
Through broad stakeholder engagement, the local community has shown its support of the wind farm project.
Community members will also be allowed to participate in some green electricity purchases, and the local college is
developing courses linked to the project.  The test tower has been installed for data collection; actual wind turbines are
scheduled for installation in 9 to18 months.  

Members of the team demonstrated that, with commitment to a vision, they could develop solutions that create
sustainable advances for the business -- economically and environmentally.  

Grant Recipient:

The Visionary Site Energy Project Team directed grants to two organizations in Ontario, Canada. One is the Enviro
Club for sixth, seventh and eighth grade students at the E. J. James Public School. The club will receive $1000.
Participation in the club increases students’ enthusiasm for preserving the environment through planting trees, buying
bird feeders, adopting endangered animals and picking up trash.

An award of $2000 will go to the Environmental Connections Outdoor Education Association. This organization
provides education and recreation opportunities for people of all ages, providing opportunities for participants to
experience nature and increase their understanding of environmental stewardship ethics.

SWITCH, a not-for-profit organization, is receiving a $2000 grant for its work in creating alternative energy businesses,
promoting renewable energy technologies and providing learning opportunities for residents of Ontario. 

NEXT GENERATION • INVISTA™, Canada

VISIONARY SITE ENERGY PROJECT

(Left to right): Peter Chantraine, Linda Beairsto, Maureen Gardner, Brian Barr
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The Composite Recycling Team of DuPont and DENSO Corporations developed and successfully
demonstrated the viability of a cradle-to-cradle product strategy for engineering polymers in automotive
applications using Composite Recycling.  This is the first successful demonstration of closed-loop
recycling of plastics in the automotive industry.  The current preferred option has been to reclaim the
energy value of the plastics as solid fuel.  Beginning in 1999, DENSO and DuPont started working
together to find a viable recycling technology for the radiator end tanks made from DuPont Zytel® nylon
66. The recycling technology uses 100 percent reclaimed nylon 66 to mold end tanks, and prototype
radiators fitted with these end tanks have been fabricated for field-testing.  Three taxis in Nagoya, Japan,
have been running trouble-free with these end tanks for more than 12 months.  Life cycle analysis
demonstrated that Composite Recycling has a significantly smaller environmental footprint than other
recycling alternatives, while still meeting the economic requirements of the application.

The team demonstrated that working together in partnership between supplier and customer can lead to
better overall solutions.  

Grant Recipient:

The Nature Conservancy will receive $5000 to buy or protect lands and waters. This organization
focuses on preserving the plants and animals that represent the diversity of life on earth by protecting
their habitat and ensuring they have the land and water needed for survival.

NEXT GENERATION • Engineering Polymers, Japan and U.S.A.

“Make your vision big, and also focus on the return on investment and lifecycle aspects of
the project.”

Christopher Juniper

CRADLE-TO-CRADLE PRODUCT STRATEGY
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(Left to right): Peter Kasserra, Chris LeBoeuf, Ken Stevens, M. Urusihara, Kazuo Kato, Hiroyuki Wakabayashi, R. Narita, Hiroyuki Yamazaki,
Jan Stouffer, Robert Sylvester

(Left to right): Masahiko Wakino, Ryuichi Hayashi, Isao Matsuura, Masahiro Nozaki, Miguel Larocca, Denise Carlson
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LIFETIME ACHIEVEMENT

Paul Tebo has led the transition of DuPont from a company focused on being in compliance
with all laws and regulations to a company focused on sustainable growth. Based on Paul’s
leadership, the mission for DuPont is now sustainable growth -- defined as creating shareholder
and societal value while reducing the environmental footprint throughout the value chain. In
1994, Paul was instrumental in the development of a new Safety, Health and Environmental
Commitment for DuPont, which established the ‘Goal of Zero’ for all injuries, illnesses,
incidents, waste and emissions. Although DuPont is not yet at zero, the company has come a
long way. By the beginning of 2003, DuPont total global energy use was 9 percent below 1990
levels although production increased 30 percent. This accomplishment has saved DuPont
over $2 billion compared to energy costs had efficiency stayed the same. Versus 1990, the
company has reduced air carcinogens 91 percent, air toxics 75 percent, global hazardous waste
44 percent and global greenhouse gases emissions 67 percent. Recently, Paul moved forward to
integrate the sustainable growth concepts into the business processes. He has challenged
individual business units to develop plans on how they will become more sustainable.

“For us, sustainability is not just our corporate mission, it is also a business imperative for
success in the 21st century.”

Chad Holliday

SUSTAINABLE GROWTH LEADERSHIP

16
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2004 Sustainable Growth
Excellence Awards Nominations

Tyvek® Banner Recycling Program

Energy Use Reductions at Corpus Christi
Plant

Adipic Acid Energy Conservation Project

Environmentally Friendly
Fluorosurfactants

Uentrop Renewable Energy Concept

Uninterrupted Grade Change on Polyester
Film Line

2002 ACC Energy Efficiency Award

Recycle and Reuse of Existing Capital
Assets

Knowledge Intensity
Software/Validation for Riboprinter
System

Product Stewardship of Bt Corn Products
in North America

Revolutionary Tyvek® Reflex “All-in-
One” Building Solutions

Creating Safer Working Conditions for
People Worldwide

Marketing Zyron®

Integrated Science
Rapid Adoption of Integrated BAX
System 

Converting Moisture into Grain

A Golden Future for Automotive Fuel
Sensors

Stakeholder Engagement
Private/Public Partnerships to Reduce
Environmental Impacts

Field Solidaire-Linking Social and
Business Needs

Sip DuPont, A Committed Neighbor

Collaboration Leads to Industry Changing
Technologies

Building Social Capital Leads to
Business Value

Automotive Safety Team Mission to
Eliminate Auto Fatalities

Partnering to Improve Customer's Safety
and Productivity

Rebuilding Damaged Schools in Rural
Farming Area

Rehabilitation of Philippines' Mt.
Makiling Watershed

Improving Safety in the Workplace at a
National Level

Helping Customers Meet Environmental
Policies

First Bi-National Emergency Response
Drill with Guatemala

Training Leaders and Students in
Environmental Matters

Verifiable Destruction of Deactivated
Chemical Weapons

Donation of Land Adjacent to
Okefenokee Refuge

External Engagement Process in Mexico

Next Generation
Development of Cleaning Products for
Semiconductors

Visionary Site Energy Project-
Renewables

Cradle to Cradle Product Strategy 

New Sales from Recycling Waste Solvent
from Customers

DuPont Artistri Digital Printing System
for Textiles

Market Changing Innovation for
McDonalds

Production of 1,3 Propanediol from
Renewable Resources

“I think that every nomination, no matter how big the scope was, showed a real commitment
to sustainability.”

Hector Casas

Goal of Zero Injuries, Illnesses
and Incidents
Electric Power Systems Switchgear
Incident Intervention

Arc Flash Incident Energy Reduction

Generating Growth through Safety
Excellence at Quantus

Providing Safer Laminated-Glass
Solutions

Static Neutralizing Improvements
Enhance Safety

Goal of Zero Waste and Emissions
Recovery of Byproducts from Industrial
Wastewater

Significant and Sustainable Reduction
of Waste at Granirex

Converting Waste-to-Landfill and
Associated Cost to Fuel

Louisville Site HCFC-22 Emissions
Reduction

Reduction of Chloroform Air Emissions 

Polymer Waste Reduction

Chattanooga Zenite® Green Operations

Chemical Cleaning Optimization of
Buox Filters

Substitute DuPont Reclaim Solvent at
Ford

Essential Materials Sourcing with Win-
Win Process

Recycling of a High Volume Waste

Mammoth- LaPorte Waste Minimization

Reduced Use of Depletable Forms
of Raw Materials and Energy
Global Water Consumption Metric

Automotive Coatings Manufacturing
Cell
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he core direction of DuPont is Sustainable Growth – the creation of shareholder and societal value while we reduce our environmental
footprint along the value chains in which we operate.   Through this Commitment to safety, health and environmental excellence, we affirm to
all our stakeholders, including our employees, customers, shareholders and the public, that we will conduct our business with respect and care
for the environment. We will implement those strategies that build successful businesses and achieve the greatest benefit for all our
stakeholders without compromising the ability of future generations to meet their needs.

We will continuously improve our practices in light of advances in technology and new understandings in safety, health and environmental
science. We will make consistent, measurable progress in implementing this Commitment throughout our worldwide operations and support
Responsible Care® as a key program to achieve this Commitment.

T

Highest Standards of Performance, Business Excellence

We will adhere to the highest standards for the safe operation of
facilities and the protection of our environment, our employees,
our customers and the people of the communities in which we do
business. We will manage security as we do safety.

We will strengthen our businesses by making safety, health and
environmental issues an integral part of all business activities and
by continuously striving to align our businesses with public
expectations.

Goal of Zero Injuries, Illnesses and Incidents

We believe that all injuries and occupational illnesses, as well as
safety and environmental incidents, are preventable, and our goal
for all of them is zero. We will promote off-the-job safety for our
employees.

We will assess the environmental impact of each facility we
propose to construct or acquire and will design, build, operate and
maintain all our facilities and transportation equipment so they are
safe, secure and acceptable to local communities and protect the
environment.

We will be prepared for emergencies and will provide leadership
to assist our local communities to improve their emergency
preparedness.

Goal of Zero Waste and Emissions

We will drive toward zero waste generation at the source.
Materials will be reused and recycled to minimize the need for
treatment or disposal and to conserve resources. Where waste is
generated, it will be handled and disposed of safely and
responsibly.

We will drive toward zero emissions, giving priority to those that
may present the greatest potential risk to health or the
environment.

Where past practices have created conditions that require
correction, we will responsibly correct them.

Conservation of Natural Resources, Energy and 
Biodiversity

We will excel in the efficient use of fossil fuels and feedstocks,
land, water, minerals and other natural resources and transition
toward the greater use of renewable energy and feedstocks.  We
will seek to conserve and protect natural resource biodiversity and
will manage our land to enhance habitats for wildlife.

We will also work with our customers and suppliers to reduce
impacts and improve efficiencies along the value chain.

Continuously Improving Processes, Practices and
Products

We will extract, make, use, handle, package, transport and dispose
of our materials safely and in an environmentally responsible
manner.

We will continuously analyze and improve our practices,
processes and products to reduce their risk and impact throughout
the product life cycle.  We will develop new products and
processes that have increasing margins of safety for both human
health and the environment.  We will seek opportunities to make
our new and existing facilities inherently safer.

We will work with our suppliers, carriers, distributors and
customers to achieve similar product stewardship, and we will
provide information and assistance to support their efforts to do
so.

Open and Public Discussion, Influence on Public Policy

We will promote open discussion with our stakeholders about the
materials we make, use and transport and the impact of our
activities on their safety, health and environments.

We will build alliances with governments, policy makers,
businesses and advocacy groups to develop sound policies, laws,
regulations and practices that improve safety, health and the
environment.

Management and Employee Commitment,
Accountability

The Board of Directors, including the Chief Executive Officer,
will be informed about pertinent safety, health and environmental
issues and will ensure that policies are in place and actions taken
to achieve this Commitment.

Compliance with this Commitment and applicable laws is the
responsibility of every employee and contractor acting on our
behalf and a condition of their employment or contract.
Management in each business is responsible to educate, train and
motivate employees to understand and comply with this
Commitment and applicable laws.

We will deploy our resources, including research, development
and capital, to meet this Commitment and will do so in a manner
that strengthens our businesses.

We will measure and regularly report to the public our global
progress in meeting this Commitment.

The DuPont Commitment
Safety, Health and the Environment
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